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100 for 100 
#2019 Kelly Nash, Jennifer Laye and 
Belinda Tucker $100 

 
Referral Bonus 
Brandy Jackson $200 
 
Sled Check 
#4004 Martha Mullet $100 
#4005 Brenda Taylor $100 
 
Employee Shoutout 
#2003 Rakesa Barker-Wonderful 
attitude and great customer service 
 
 

 
 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

Fast Food Employee of the Month 
Dominique Johnson’s Area: Full-time: Trietta Varner – Pee Dee Subway 

• Great with coworkers and customers 
 Part-time: Christopher Hudson – Pee Dee Subway 

• Great with customers and a joy to work with 
Crystal Church’s Area: Full-time: Amy Greene – LB Subway 
• Very dependable and great with customers 

Part-time: Layne Vaughn – Cross Anchor Hardees 
• Very fast learner and very respectful 

 
 
 

 
 
 

Name Division Location Award 

Chanda Fields Div I Greenwood #2009 

 

December 2023 

Jessica Struchko Div II Hayesville #2032 

 

December 2023 

Pamela Danner Div III New Bridge #5001 

 

December 2023 

Linda Lovette Div IV Red Bluff #2024 

 

December 2023 

Lesa Morris Fast Food Division Boiling Springs Subway #2306 

 

December 2023 

February NEWSLETTER 

Tea     

Team Pee Dee Hot Spot Tea Cros   

DECEMBER MANAGER OF THE MONTH 



 

January Employee of the Month 
 
 
 

 
 
 
 
 
 
 

(To qualify employees must meet the criteria below, and no missed or late shifts) 
• Greet Customer 
• Smile and be courteous 
• Ask for the rewards card and sign customers up if they don’t have one 
• Plus, sell 
• Thank customers 
• Ask the customer to return 

 

Great Job and Congratulations to the employees listed below 



 

 
From the President’s Desk 

 
 

This month brings us another popular holiday to celebrate. There are 

multiple stories about how the holiday originated but whatever the 

truth is, it is a day we in this country have made into big business. 

Some fun facts about Valentine’s Day: 

 
 145 million greeting cards are exchanged every year for 

Valentine’s Day. 
 About 25% of pet owners give Valentine’s Day gifts to 

their pets. 
 8 billion conversation hearts are manufactured each 

year. 
 Consumers buy over 58 million pounds of chocolate and 

candy for Valentine’s Day. 
 Teachers get more valentines than anyone else. 
 250 million roses are grown just for Valentine’s Day. 
 63% of us will send a Valentine’s Day text. 
 Most adults (85%) plan to celebrate Valentine's Day, according to a recent 

study. Of those celebrating, 74% expect to dine out or order 
takeout/delivery from restaurants. 

 
This is just a sampling. There are many other examples of how we 

have commercialized this holiday but my hope is that no matter how 

you decide to celebrate you use this day to take time and reflect on 

your blessings and share time with the ones you love.  

 

Thank you for all for being part of the Hotspot team. 

 
Harvey Hicks 

 

 



 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

 

  



 

 



 

January/February Sales Contest Items 
 

Contest items 
 

Beef Stick (Country 
Archer) 1oz – Buy 1 Get 

1 Free 

Jerky 2oz - 2 for $10 

Reg & Puff Built Bars 2 
for $6.00 

Giants Cashews 4oz 2 
for $9.00 

Lindt Truffle Bars 2 for 
$3.00 

Pecan Nation 4oz 2 for 
$10.00 

 
 
 
 

 
 

1 Cashier Winner for each of the 4 Divisions $500.00 per item. 
 

1 Store Manager Winner for each of the 4 Divisions $250.00 per item.  
 

1 overall District Manager Winner for each contest $250.00 per item. 
 
 

 



 

REFERRAL BONUS 

   TEMPORARY REFERRAL BONUS PROGRAM 

T h i s  program applies to ALL 
employees, except management. 

Employees will receive a $200 bonus 
for referrals that are still employed 

after 60 days. 
 

 
The Hartford Employee Assistance Program (EAP) –For All 

Employees & Family Members 
 

Are personal problems affecting your focus and performance at work? You are not alone. 
The EAP offers services to help you deal with personal problems you may be facing. 

What does the EAP cover? 
Substance abuse 

Stress management 
Financial problems 

Divorce/marital problems 
Crisis intervention 

Legal problems 
 

EAPs offer education, awareness and counseling services to help you with your problems.  
AND YOUR PARTICIPATION IN THE PROGRAM IS  

STRICTLY CONFIDENTIAL AND FREE! 
Contact your HR department for more information. 

 
To start getting help today call: 1-800-964-3577 
www.guidanceresources.com  
First time users click register 
Organization Web ID: HLF902 

http://www.guidanceresources.com/


 

 
 
 

 
Know Your Company’s Values 
 
Are you aware of your employer’s core 
values? Values shape a work culture, 
wow customers, help an organization 
compete, and may influence the world 
at large. Some of your most well- 
respected peers likely reflect the 
employer’s core values. Value 
statements typically apply to 
everything a company does, but 
understanding how they apply to your 
job may elevate your position and 
advance your career. And taking them 
to heart can help you be more 
engaged or even influence 
promotions. 

THE COMPANY’S MISSION STATEMENT 

The goal of RL Jordan Oil Company, Hot Spot stores, and our 

restaurants is to provide our customers with excellent and convenient 

service, a clean, safe and pleasant environment and quality products at 

competitive prices for the purpose of building a profitable business. 

Furthermore, it is the Company’s intention to strive to provide 

satisfying and rewarding employment believing that satisfied employees 

will result in satisfied customer.
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